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DRUG AND ALCOHOL ABUSE PREVENTION

PROGRAM (DAAPP) OVERVIEW WSDD

Universities and Colleges that receive federal funds or financial assistance are required

to create and implement a program aimed at preventing the illegal possession, use, and
distribution of illicit drugs and alcohol among students and employees. This program must
include the following components:

e Standards of conduct that clearly prohibit the unlawful possession, use or distribution of
illicit drugs and alcohol by students and employees on College property or as part of any
of its activities.

e A description of the legal sanctions under local, state, or federal law for the unlawful
possession, use or distribution of illicit drugs and alcohol.

e A description of the health risks associated with the use of illicit drugs and abuse of
alcohol.

e A description of any drug or alcohol counseling, treatment, or rehabilitation or reentry
programs that are available to students and employees.

e A clear statement that the College will impose disciplinary sanctions on students
and employees and a description of those sanctions, up to and including expulsion or
termination of employment and referral for prosecution, for violations of the standards
of conduct.

e A description of the alcohol and drug education programs provided by the College.

In compliance with the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and
Communities Act of 1989, Public Law 101-226, Mississippi Gulf Coast Community College
has adopted and implemented an educational, assistance, and referral program for
students and employees.
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MGCCC employs policies and procedures that govern student and employee violations and sanctions of
drug and alcohol usage while on the college’s premises. These policies and procedures are in various
places that include but are not limited to the MGCCC Policies and Procedures Manual, MGCCC Student
Handbook, Student Life webpage and the College website.

Due Process in Student Discipline (Student Code of Conduct)

“This policy governs all student conduct that occurs in connection with a College program or activity,
regardless of the location. In relation to DAAPP, violations covered under this policy includes but are not
limited to alcohol possession, intoxicated behaviors, and drug violations” Policy and Procedure Manual
Statement 717.

The Guide to Residence Living

This guide is a supplement to the MGCCC Student Handbook and contains policies and procedures that
relate to students living on campus. The full guide can be found on the MGCCC website at hitps://
mgccc.edu/about/student-life/housing/guide-residence-living/.

Health and Wellness

“Reports from the U.S. Surgeon General typically detail the dangers and health complications
associated with smoking and tobacco use. The College has an obligation to provide a safe and healthy
learning and work environment free of smoking and tobacco-use. Students, employees, and visitors
have the right to breathe clean air and not be exposed to the effects of smoking and tobacco. All College
locations shall be tobacco and vapor free. Smoking in any form, to include but not limited to cigarettes,
hookahs, vapor smoking, electronic smoking devices, and the use of tobacco products is prohibited
anywhere on the campus, including centers, campus buildings, athletic and recreational facilities,
building entrances and common areas, sidewalks, parking lots, college owned vehicles, and personal
vehicles. There are absolutely no exceptions.

All College locations shall encourage engagement in healthy lifestyle choices for physical, social, and
behavioral well-being” Policy and Procedure Manual Statement 212.33.
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POLICIES AND PROCEDURES cont.

Drug Free Workplace, Schools, and Communities

“Drug-Free Schools and Communities Act of 1989, the administration of the Mississippi Gulf Coast
Community College certifies that the College supports the fight against unlawful drugs and alcohol in
the workplace.

Mississippi Gulf Coast Community College certifies that it has adopted and implemented an Alcohol and
Other Drug (AOD) program to help prevent the unlawful possession, use or distribution of illicit drugs
and alcohol by students and employees on the institution’s premises and as part of any of its activities.

Through published and circulated statements, and the AOD program, the College notifies employees
and students that compliance with these Acts is required and unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited on the institution’s premises and
action will be taken against employees and students for violation of such provisions. The College also
certifies that it will continue to make a good faith effort to continue to maintain a drug and alcohol-free
environment” Policy and Procedure Manual Statement 212.15.

Driver Authorization and Training

“The college Department of Human Resources (HR) shall obtain, maintain, and update, as a part of
official employment records, Motor Vehicle Records for all college personnel. Serious violations deemed
unacceptable include but may not be limited to operating a vehicle under the influence of alcohol or
narcotics or refusing of testing for such” Policy and Procedure Manual Statement 407.1.

Progressive Discipline

“The College has established a progressive discipline system to serve as a fair and consistent means
to enforce College rules and regulations and to address conduct or performance deficiencies of
employees. Examples of actions or behaviors that may result in a recommendation for immediate
termination without the necessity of prior warnings or attempts at progressive discipline may include
but are not limited to the use or possession of or being under the influence of illegal substances or
alcohol while at work” Policy and Procedure Manual Statement 212.4.1.

MGCCC Athletic Department

“It is the goal of the Mississippi Gulf Coast Community College Athletic Department to run a drug
free athletic program. It is our position that a drug free program is to the benefit of the college, the
community, and especially each of the student-athletes contributing to the success of the athletic
program Athletic Department Drug Testing Procedure.”

Substance Testing for the School of Nursing and Health Professions

“Students seeking enroliment under the School of Nursing and Health Professions are strictly prohibited
from manufacturing, using, possessing, selling, conveying, or distributing any illegal drug or controlled
substance in any amount in any manner in the college environment or at a college sponsored or related
activity. Additionally, Nursing and Health Professions students (credit, non-credit, and workforce)

are prohibited from using any legal drug in a non-prescribed, irresponsible, or illegal manner. Use of
any substance to the extent that it impairs mental acuity or physical dexterity is strictly prohibited
including prescription drugs. The School of Nursing and Health Professions has a zero tolerance of the
use of illegal substances, and the misuse or abuse of legal substances” Policy and Procedure Manual
Statement 725.

DRUG AND ALCOHOL ABUSE PREVENTION PROGRAM




DISCIPLINARY SANCTIONS
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individual basis. Each case is assessed based on its specific details and any legal actions taken against
the individual. In addition to federal and state penalties, violators of this policy may face disciplinary
actions as specified in the MGCCC Student Handbook or the MGCCC Policies and Procedures
Manual, in line with federal, state, and local laws. Sanctions can range from warnings to severe
disciplinary actions, including termination of employment or expulsion from the school. Other potential
consequences include referral for prosecution and mandatory participation in an approved drug and/or
alcohol abuse assistance or rehabilitation program.

Disciplinary Sanctions for College Policy Violations

Students

The MGCCC Student Handbook outlines that all students are expected to adhere to the Code of Student
Conduct, as detailed in Statement No. 717, “Due Process in Student Discipline}” of the MGCCC Policies
and Procedures Manual.

Students who violate college rules and regulations may face disciplinary action. The most severe
consequence—dismissal from the college—may be imposed on any student found in possession of
marijuana, alcohol, or any other drug, narcotic, controlled substance, or related paraphernalia, whether
on campus or at a college-sponsored event.

Residential students sign a housing contract that clearly states any major violation of college rules may
result in immediate removal from campus housing.

Sanctions may include the following:

1. Expulsion from the College: Permanent separation of the student from the College and all College
functions or activities. It is the student’s responsibility to contact an Enroliment Specialist and
properly withdraw from the College. Questions should be addressed to the campus Dean of Student
Services.

2. Suspension from the College: Suspension for a definite period of time. Temporary separation of the
student from the College and all College functions or activities. It is the student’s responsibility
to contact an Enroliment Specialist and properly withdraw from the College. Students seeking
readmission to the College after suspension must contact the campus Dean of Student Services.

3. Conduct Probation: Conduct probation with or without loss of designated privileges for a definite
period of time. The violation of the terms of conduct probation may be grounds for suspension or
expulsion from the College.

4. Loss of Privileges: Loss of such privileges as may be consistent with the offense committed and the

rehabilitation of the student. Examples include, but are not limited to, removal from the residence

hall, suspension from campus activities, i.e., athletic contests, intramurals, other extracurricular
activities.

Session(s) with LPG: Session(s) with Licensed Professional Counselor until behavior is controlled.

Fines: Fines where appropriate.

Warning: Written warning.

Nooa
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DISCIPLINARY SANCTIONS cont.

Employees
The guidelines and regulations governing employees are contained in the policy Drug Free Workplace,

Schools, and Communities Statement No. 212.15 in the MGCCC Policies and Procedures Manual.
Employees are prohibited from working, and operating any College vehicle or equipment, while under
the influence of alcohol or non-prescribed controlled substances. In addition, no passenger in a college
vehicle may consume alcoholic beverages or use non-prescribed controlled substances while in the
vehicle.

Employees are required to notify his/her Vice President of any criminal drug conviction occurring in

the workplace no later than (5) five days after such conviction. If the employee is employed through a
grant, the College will notify the appropriate agency within (10) ten days of receipt of notice. Within (30)
calendar days of receiving notice of conviction of a criminal drug offense, the Vice President will upon
the approval of the President:

a. Take appropriate action against the employee up to and including termination, or

b. Require the employee to participate satisfactorily in a drug abuse assistance rehabilitation
program approved for such purposes by a Federal, State, or local health, law enforcement, or other
appropriate agency.

Employees who violate this policy will be subject to appropriate disciplinary action, consistent with
college policy, local, state and federal law. Sanctions for college employee policy violations are located
in Policy Statement No. 212.4.1 Progressive Discipline and includes, but are not limited to mandatory
participation in an appropriate rehabilitation program, a warning, a reprimand, strict probation,

unpaid suspension from employment, termination of employment, and/or referral to the proper law
enforcement authorities for prosecution.

Requirements to Comply with Federal, State, and Local Law

Campus Community members have a personal responsibility to adhere to all applicable federal, state,
and local laws and ordinances. Laws and penalties for violating these laws are found at the following
locations:

oo inc:
| https://www.dea.gov/drug-information/drug-policy|

DRUG/SCHEDULE QUANTITY PENALTIES QUANTITY PENALTIES
Cocaine 500 - 4999 5 kgs or more First Offense:
(Schedule I1) grams mixture mixture Not less than 10 yrs, and not
more than life. If death or
Cocaine Base 28-279 First Offense: 280 grams or serious injury, not less than
(Schedule I1) grams mixture Not less than 5 yrs, and not more mixture 20 or more than life. Fine of
more than 40 yrs. If death or not more than $10 million if an
Fentanyl 40-399 serious injury, not less than 400 grams or individual, $50 million if not an
(Schedule I1) grams mixture 20 or more than life. Fine of more mixture individual.
not more than $5 million if an
Fentanyl Ana- logue 10-99 individual, $25 million if not 100 grams or more Second Offense:
(Schedule 1) grams mixture an individual. mixture Not less than 15 yrs, and
not more than life. If death
Heroin 100-999 1 kg or more or serious injury, life
(Schedule I) grams mixture Second Offense: mixture imprisonment. Fine of not
Not less than 10 yrs, and more than $20 million if an
LSD 1-9 not more than life. If death 10 grams or more individual, $75 million if not an
(Schedule 1) grams mixture or serious injury, life mixture individual.

- imprisonment. Fine of not .
Methamphetamine 5-49 grams pure or more than $8 million if an 50 grams or more pure or Two or More Prior Offenses:
(Schedule I1) 50-499 grams mixture individual, $50 million if not 500 grams or more mixture Not less than 25 yrs. Fine of

not more than $20 million if an
PCP 10-99 grams pure or 100 gm or more pure or individual, $75 million if not an
(Schedule I1) 100-999 grams mixture 1 kg or more mixture individual.
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PENALTIES

Other Schedule | & Il Any amount First Offense: Not more than 20 yrs. If death or serious injury, not less than 20 yrs, or more
drugs (and any drug product than life. Fine $1 million if an individual, $5 million if not an individual.

containing Gamma

Hydroxybutyric Acid) Second Offense: Not more than 30 yrs. If death or serious bodily injury, life imprisonment.
Flunitrazepam (Schedule IV) 1 gram Fine $2 million if an individual, $10 million if not an individual.

First Offense: Not more than 10 years. If death or serious injury, not more than 15 yrs.
Fine not more than $500,000 if an individual, $2.5 million if not an individual.

Other Schedule lll drugs
9 Any amount Second Offense: Not more than 20 yrs. If death or serious injury, not more than 30 yrs.

Fine not more than $1 million if an individual, $5 million if not an individual.

All oth hedule IV d First Offense: Not more than 5 yrs.
other Schedule rugs Any amount Fine not more than $250,000 if an individual, $1 million if not an individual.

Second Offense: Not more than 10 yrs.
Flunitrazepam (Schedule IV) Other than 1 gram Fine not more than $500,000 if an individual, $2 million if other than an individual.

or more

First Offense: Not more than 1 yr.

All Schedule V drugs Any amount Fine not more than $100,000 if an individual, $250,000 if not an individual.

Second Offense: Not more than 4 yrs.
Fine not more than $200,000 if an individual, $500,000 if not an individual.

FEDERAL DRUG TRAFFICKING PENALTIES - MARIJUANA g

QUANTITY FIRST OFFENSE SECOND OFFENSE*
Not less than 10 yrs. or more than Not less than 15 yrs. or more than life. If
Marijuana 1,000 kg or more life. If death or serious bodily injury, death or serious bodily injury, life
(Schedule 1) marijuana mixture; or not less than 20 yrs., or more than imprisonment. Fine not more than $20
1,000 or more plants life. Fine not more than $10 million if million if an individual, $75 million if
an individual, $50 million if other other than an individual.

than an individual.

. Not less than 5 yrs. or more than 40 Not less than 10 yrs. or more than life. If
Marijuana yrs. If death or serious bodily injury, death or serious bodily injury, life
(Schedule 1) 1,00 kg to 999 kg not less than 20 yrs. or more than imprisonment. Fine not more than $8

marijuana mixture; or 100 life. Fine not more than $5 million if million if an individual, $50 million if
to 999 plants an individual, $25 million if other other than an individual.

than an individual.

Not more than 20 yrs. If death or Not less than 30 yrs. If death or serious
N More than 10 kgs serious bodily injury, not less than bodily injury, life imprisonment. Fine $2
Marijuana hashish; 50 to 99 kg 20 yrs. or more than life. Fine $1 million if an individual, $10 million if
(Schedule 1) marijuana mixture. More million if an individual, $5 million if other than an individual.

than 1 kg of hashish 0il; 50 | giher than an individual.
to 99 marijuana plants

Less than 50 kg Not more than 5 yrs. Fine not more Not more than 10 yrs.
, marijuana (except 50 than $250,000, $1 million if other Fine $500,000 if an individual,
Marijuana more marijuana plants than an individual. $2 million if other than individual.
(Schedule 1) regardless of weight);

1 to 49 marijuana plants;

Hashish

(Schedule I) 10 kg or less
Hashish 0il
(Schedule I) 1kg or less

*The minimum sentence for a violation after two or more prior convictions for a felony drug offense have become final is not less than
25 years imprisonment and a fine up to $20 million if an individual and $75 million if other than an individual.
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Mississippi Law for Driving Under the Influence

The state of Mississippi has zero tolerance for minors driving under the influence. This is applied
when a person under the age of twenty-one (21) years has a blood alcohol concentration of two
one-hundredths percent (.02%) or more, but lower than eight one-hundredths percent (.08%).

If the person’s blood alcohol concentration is eight one-hundredths percent (.08%) or more,

the provisions of subsection (2) shall apply. Penalties vary depending on the offense status, but
range from $250-$10,000 fines, 48 hours -10 years in the penitentiary, restriction of license, and
90 days- 3 years of ignition interlock device.

Mississippi Law for Driving Under the Influence:

PENALTY MINIMUM MAXIMUM
$250 & MASEP $1,000 &/or 48 hours in jail or in
1st Offense 63-11-30(2)(a) $250 & MASEP lieu of jail time require attendance at a victim

impact panel. Restricted license and ignition
interlock device for 90 days.

s ; $1,500 & 1 year in jail & 1 year 63-11-30
gg?‘gfés days jail and community (2)(b) .10 days community service Restricted

license and Ignition interlock for 1 year.

2nd Offense within 5 years

$5,000 & 5 Years in penitentiary within 5

3rd Offense within 5 years $2,000 and 1 year in penitentiary years restricted license and ignition interlock
’ for 3 years.

4th and subsequent offense $3,000 and 2 years in penitentiary $10,000 and 10 years in the penitentiary

ZERO TOLERANCE FOR MINORS

. 90 days restricted license and ignition
1st offense 63-11-30 (3)(ii) $250 and MASEP interlock - Victim impact

2nd offense 63-11-30 (3)(c) Up to $500 and license suspension

Up to $500 and license suspension

Up to $1000 and license suspension Up to $1000 and license suspension and
3rd offense 63-11-30 (3)(d) and must complete the Alcohol and must complete athe Alcohol and Drug Abuse
Drug Abuse Prevention Program Prevention Program
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The use of illicit drugs and the abuse of alcohol pose significant health risks that affect individuals
physically, mentally, and socially. Physically, these substances can lead to severe conditions such
as liver disease, cardiovascular complications, respiratory failure, and increased vulnerability to
infectious diseases. Mentally, they are linked to disorders including anxiety, depression, psychosis,

and cognitive impairment, which can persist even after substance use has stopped. Socially,
substance abuse often results in strained relationships, legal issues, job loss, and social isolation.

The prolonged use of any drug may lead to physical and/or psychological dependence. These
consequences not only impact the individual but also place a heavy burden on families,
communities, and healthcare systems. Prevention, education, and access to treatment are
essential in addressing these widespread public health challenges. The following list includes the
various kinds of drugs, common names of drugs, and descriptions of the possible health risks.
This list is not extensive, and other risks may be involved.

DRUG/STREET NAMES HEALTH EFFECTS SYMPTOMS

Alcohol/beer, wine, wine coolers, Causes depression, aggression, slurred Puffiness of face, redness of eyes, depression,

liquor (1-12 hours effect) speech, muscular incoordination. Frequent disorientation, shallow respiration, nausea,
use can lead to cirrhosis of liver, pancreatitis, | cold and clammy skin, dehydration. Slurred
brain disorders, vitamin deficiencies & speech. Impairs muscle coordination, memory
malnutrition. Can lead to coma or death in and judgement.
large quantities.

Marijuana/pot, reefer, grass, THC Can impair memory perception and Euphoria, relaxed inhibitions, disoriented

hash, hash oil, herb, cannabis judgement by destroying brain cells. Raises | behavior, staring off into space, hilarity without

(2-4 hours effect) blood pressure. Gontains more known cause. Time distortion. Bloodshot eyes, dry
carcinogens (poisons) than cigarettes. mouth & throat, increased appetite. Fatigue,

hallucinations, depression.

Barbiturates, methaqualone/ Can cause slurred speech, staggering gait, Slurred speech, disorientation, drunken
quaaludes, ludes, yellow jackets, poor judgement, and slow, uncertain reflexes. | behavior with no odor of alcohol. Sedation,
red devils, blue devils, Nembutal, Large doses can cause unconsciousness fatigue. Decreased breathing, pulse and blood
Seconal, sopors, Valium Tranxene, | and death. Mixing of these depressants with | pressure.
Xanax, Librium alcohol causes thousands of accidental
(1-16 hours effect) deaths in USA each year.

Causes dilated pupils, increased blood Apathy, anxiety, sleeplessness, paranoia,
Cocaine/coke, snow, blow, gold pressure, heart rate, breathing rate, & body hallucinations, craving for more cocaine.
dust, lady, Bernice, C, toot temperature. Can cause seizures, heart Weight loss. Constant sniffing. Mood swings.
(1/2 to 2 hours effect) attacks and death.
Crack Cocaine/crack, rock More & stronger cocaine is getting to the Same as cocaine.
(5-10 minute effect) brain quicker, increasing risks of cocaine use.
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HEALTH

RISKS cont.

Amphetamines/uppers, speed,
black beauties, dexies, bennies,
crystal meth, crank, crystal, ice,
hearts, crossroads, white crosses,
caffeine, nicotine, diet pills (1/2 to 2
hours effect)

PCP (phencyclidine)/angel dust,
killer weed, crystal cyclone,
elephant tranquilizer, rocket fuel
(Variable effects)

Heroin/Mexican brown, China
White, Persian porcelain, “H”,
smack, horse, junk, black tar,
Codeine, Morphine, Meporidine-
demerol, Opium, Paragoric,
Percodan, Fentanyal, Darvon,
Talwin, Tussionex

(12-24 hours effect)

Gas, Glue & Rush/Locker Room,
aerosol cans, poppers, snappers,
amyl nitrate, gasoline, lighter

fluid, whippets. (Inhaled through a
saturated cloth or in a bag covering
nose and mouth.) (Variable effects)

Hallucinogens/LSD, Mescaline,
Peyote, Mesc, buttons, Psilocybin,
magic mushrooms, acid,
blotteracid, MDA-love drug (3-12
hours effect)

MDMA/Adam, Ecstacy, X-TC (A
Designer Drug: structural analogs
of controlled substances.) (Variable
up to days)

Steroids (Variable effect)

Increases heart rate, breathing rate, blood
pressure. High doses can cause tremors, loss
of coordination & death from stroke or heart
failure. Frequent use of large amounts can
produce brain damage, ulcers, malnutrition,
hallucinations, convulsions and coma.

Increased heart rate, and blood pressure.
Large doses can cause convulsions, comas,
heart & lung failure, and ruptured brain
vessels. Users may show long-term effects
on memory, judgement, concentration, &
perception.

Repeated use can lead to infections of the
heart lining & valves, skin abscesses &
congested lungs. May cause nausea and
vomiting. Can lead to convulsions, coma, &
death.

Brain damage occurs when used over a long
period of time. All these chemicals carry
considerable risk, particularly of cardiac
arrhythmia. Nausea, vomiting. Can also cause
suffocation the first time or any time used.

Dilated pupils, nausea, increased blood
pressure, hallucinations, stomach cramps,
blackouts. Flashbacks, a recurrence of the
drug effects, may be a problem for some.
Overdose can lead to death.

Increased heart rate & blood pressure.
Blurred vision, chills, sweating. Believed to
cause permanent brain damage.

Can develop liver cancer, cardiovascular
problems, sterility, sexual dysfunction and
stunted growth.
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Decreased appetite, dilated pupils,
sleeplessness, agitation, unusual increase in
activity, mood swings, paranoia, anti-social
behavior, loss of appetite, anxiety, weight loss.

Sweating, dizziness, numbness, hallucinations,
confusion, agitation. Violence and aggression
or silence & withdrawn state. Poor perception
of time and distance. Overdose can lead to
death.

Watery eyes, runny nose, yawning, loss of
appetite, tremors, irritability, panic, chills,
sweating, cramps, nausea, apathy, euphoria,
itching, constricted pupils, reduced vision.

Lack of coordination, slurred speech,
drowsiness, loss of appetite, fatigue.
Hallucinations, dizziness, scrambled words
& disconnected sentences.

Nausea, running nose, decreased heart rate.

Beady eyes, nervous, erratic behavior,
laughing, crying, panic, personality changes,
“sees” smells, “hears” colors. Marked
depersonalization. Psychological changes can
be permanent. Poor perception of time and
distance. Overdose can lead to death.

Confusion, depression, sleep problems, anxiety,
paranoia, muscle tension, involuntary teeth
clenching, nausea.

Similar to effects of anti-depressants and
stimulants. Can increase moodiness and
aggressive behavior.
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PREVENTION

Preventing alcohol and drug use on campus begins with a strong foundation of education,awareness, and
community engagement. The College takes a proactive approach by offering a variety of extracurricular activities,
including student clubs and organizations that promote involvement and host educational events. These events—
such as Alcohol Awareness: Goggles and Golf Carts (DUI), Mocktails at Noon, Under the Influence Walk, Community
Health Fairs, Drunk Goggles Relay, and Mario Kart: Blurred Edition—are designed to simulate the real-life
consequences of substance use in a safe, engaging way. By encouraging participation in positive, informative
experiences, the College helps students make responsible choices and fosters a culture of prevention.

In addition to student-led initiatives, the College supports safety and prevention through structured programming
and training. Residence hall staff, campus departments, and campus police conduct presentations on a wide range
of topics, including substance use disorders, sexual assault, dating and domestic violence, stalking, and seasonal
safety tips. These efforts are reinforced through new personnel training, mandatory residence hall meetings each
semester, and annual employee development sessions covering defensive driving, DUl awareness, and self-defense.
The College also distributes printed materials from the Attorney General’s office and posts signage at building
entrances to remind the campus community of policies prohibiting drugs, tobacco, vaping, weapons, and littering

Creating a supportive environment is another key element of the College’s prevention strategy. Peer support
programs, mentorship opportunities, and early intervention services help identify and address risk factors before
they escalate. By combining education, community involvement, and proactive safety measures, the College builds a
resilient campus culture that prioritizes well-being and empowers individuals to make healthy, informed decisions.

TIPS FOR PREVENTION

Gonnect With Your Friends and Avoid Negative Peer Pressure:

Pay attention to who you are hanging out with. If you are hanging out with a group in which the majority of kids are
drinking alcohol or using drugs to get high, you may want to think about making some new friends. You may be headed
toward an alcohol and drug problem if you continue to hang around others who routinely drink alcohol, smoke marijuana,
abuse prescription drugs or use illegal drugs. You don’t have to go along to get along.

Enjoy Life and Do What You Love - Don’t Add Alcohol and Drugs:

Learn how to enjoy life and the people in your life, without adding alcohol or drugs. Alcohol and drugs can change who
you are, limit your potential and complicate your life. Too often, “I’'m bored” is just an excuse. Get out and get active in
school and community activities such as music, sports, arts or a part-time job. Giving back as a volunteer is a great way
to gain perspective on life.

Get Educated About Alcohol and Drugs:
You cannot rely on the myths and misconceptions that are out there among your friends and on the Internet. Your ability
to make the right decisions includes getting educated.

Plan Ahead:

4 As you make plans to attend a party or go out with friends you need to plan ahead. You need to protect yourself and be
smart. Don’t become a victim of someone else’s alcohol or drug use. Make sure that there is someone you can call day or
night, no matter what, if you need them.

Get Help:
If you or someone you know is in trouble with alcohol or drugs, get help. Don’t wait. You don’t have to be alone.
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RESOURCES

Access to reliable drug and alcohol resources is essential for supporting the health and well-being of
students and the broader campus community. Whether someone is seeking help for themselves or
looking to support a friend, having the right information and support systems in place can make a
significant difference. The College is committed to providing a range of resources that empower
individuals to make informed choices and access help when needed. These resources are designed
to promote safety, encourage recovery, and foster a supportive, substance-free environment for all.

Campus Resources

Counseling Services: MGCCC Licensed Professional Counselors (LPCs) are available to students
and employees for free mental health and wellness counseling, along with referrals and support for
substance use/abuse. Other counseling services include:

¢ Personal counseling

e Crisis support

¢ Resources and referrals

¢ Career counseling

¢ Academic support related to procrastination, time management, and difficulties in classes.

Counseling Services Locations Contact Information
Jackson County Campus (228) 497-7752
Harrison County Campus (228) 896-2504

Perkinston Campus (601) 928-6268

Campus Police: ICampus Police |p|ay a vital role in supporting the College’s mission by maintaining a
safe and secure environment for students, staff, and visitors. Their approach combines excellent
customer service, proactive communication, educational outreach, and community policing. Officers
regularly participate in specialized training programs such as Narcan administration, One Pill Can Kill,
and Driving Under the Influence. After completing these trainings, they conduct internal sessions to
educate both employees and students, reinforcing a culture of safety and preparedness across campus.

The department also collaborates with external agencies to stay ahead of emerging threats.
Partnerships with the Mississippi Bureau of Investigations (MBI) and Alcoholic Beverage Control
(ABC) have provided officers with training on identifying fake driver’s licenses and understanding the
latest trends in alcohol and vaping use. The College Police Department has also joined forces with
the Mississippi Bureau of Narcotics to conduct operations in response to a statewide directive
targeting increased narcotic activity on college campuses.

As MGCCC campuses and centers remain open to the public, maintaining a secure environment is a
shared responsibility. All students and employees are encouraged to stay vigilant and report
suspicious activity. In the event of an emergency, individuals should call 911 immediately, followed by
notifying Campus Police to ensure a swift and coordinated response.
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https://mgccc.edu/campus-safety-and-security/

CAMPUS POLICE LOCATIONS

Contact Information
Jackson County Campus (228) 497-7690
Harrison County Campus (228) 896-2516

Perkinston Campus (601) 928-6327

George County Campus (601) 766-6447

The Bryant Center at Tradition Campus (228) 267-8669
West Harrison County Center Campus (228) 563-2251
Advanced Manufacturing and Technology Center

Campus (AMTC) (228) 896-2516

Health and Wellness: MGGCC partners with Singing River Health Systems to provide health care for employees,

their eligible dependents, and students. The on-site Clinics offer a Family Nurse Practitioner and a Lab Tech/Clinic
Coordinator. Singing River Health Systems provides onsite health care clinics on the Perkinston, Harrison County,
George County Center, and Jackson County campuses. In addition, MGCCC patients may visit off campus clinics in
Biloxi, Gulfport, Hurley, Latimer, Ocean Springs, Pascagoula and Vancleave.

Any student or employee who struggles with an alcohol or drug addiction may visit one of the sites for an evaluation
to be referred to another treatment facility or counseling service. Appointments are recommended by calling the
clinic appointment line at (228) 897-9290.

Human Resources: Through employment with the College, employees have access to valuable wellness resources
designed to support both their personal and professional lives. One such benefit is the Employee Assistance Program
(EAP) and Work/Life Balance services provided by Unum. These confidential services offer support from Licensed
Professional Counselors who can assist with a wide range of concerns, including stress, anxiety, depression, grief,
relationship challenges, job stress, and parenting issues. Additionally, Work/Life Specialists are available to help with
practical matters such as child and elder care, financial planning, debt management, legal questions, identity

theft, and reducing medical or dental bills. The EAP is available 24/7 to eligible employees, their spouses or domestic
partners, dependent children, parents, and parents-in-law, and includes up to three in-person counseling sessions

at no additional cost, monthly webinars, and access to the Medical Bill Saver service. To contact the EAP, employees
may call 1-800-854-1446 or visit www.unum.com/lifebalance}

Complementing these services, Blue Cross Blue Shield offers a Tobacco Cessation Program to help individuals quit
smoking, chewing, or dipping tobacco. This program provides personalized, one-on-one support from a dedicated
health coach and may include access to free tobacco cessation medications. It’s a valuable resource for those
looking to lead a healthier, tobacco-free life. To learn more or enroll, employees can call 1-866-939-4721.

Local and National Resources

Finding the right support is a crucial step in overcoming substance use challenges and maintaining a healthy
lifestyle. There are numerous local and national resources available to provide guidance, treatment options, and
ongoing support. These organizations offer a range of services—from 24/7 hotlines and counseling to rehabilitation
programs and educational materials—ensuring that help is always within reach.
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TRUSTED DRUG AND ALCOHOL RESOURCES

Designed to assist individuals at every
stage of their recovery journey.

Mississippi Treatment Locator
[hitps://startyourrecovery.org/treatment/rehabcenters/mississippi|

Tobacco Coalition 228-563-9406 (0) 601-716-4457 (c)
National Drug Helpline 1-844-289-0879

Substance Abuse and Mental

Health Services Administration

1-800-662-HELP (4357)

National Institute on Drug Abuse
NIDA.NIH.GOV | National Institute on Drug Abuse (NIDA)

National Institute on Alcohol
Abuse and Alcoholism
https://www.niaaa.nih.qgov/

Narcotics Anonymous ]https://na.org

Smart Recovery tips://smarirecovery.org/

TROSA 1-833-408-7672

United States Drug Enforcement
Administration (DEA)
https://www.dea.gov/factsheets
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SIS

MGCCC

Mississippi Gulf Coast Community College

In compliance with Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972 of the Higher Education Act, Section
504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990, and other applicable Federal and State Acts, the Board
of Trustees of the Mississippi Gulf Coast Community College (MGCCC) hereby adopts a policy assuring that no one shall, on the grounds of
race, religion, color, national origin, sex, pregnancy, age or qualified disability be excluded from participation in, be denied the benefits
of, or otherwise be subjected to discrimination in any program or activity of the College, including in admission and employment. Acts of
lawful discrimination, harassment, and retaliation will not be tolerated at Mississippi Gulf Coast Community College. MGCCC is an Equal
Opportunity Employer and welcomes students and employees without regard to race, religion, color, national origin, sex, pregnancy, age, or
qualified disability.

Compliance with section 504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act, Title Il of the Age Discrimination Act, and
Title IX of the Education Amendments of 1972 are coordinated by the Compliance Officer, Perkinston Campus, P. O. Box 609, Perkinston,
Mississippi 39573, telephone number 601- 528-8735, email address compliance@mgccc.edu. Revised 2025






